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No. DFSS/4/44l2016

Government of lndia

MinistrY of Home Afihirs

Directorate of Forensic Science Services

Block No' 9, 8'h Floor'

CCO ComPlex, Lodhi Road'

New Delhi- I 10003

Date: JanuarY' 2023

,", o,^,":::lTt?'ytlLt" Prevention or sexuar Harassment or

rvomen lt rvorkPltrce- Rcg'

Itr orttstlance to judgrnent of tlre H

4{l) ol Sexual Harassment of Women at

tnLernal Complaint Committee comprlslng

,il.'itirtt located at Kolkata' Delhi'

^Or'r'.u*,* 
control ol DFSS and tlre DF

on'ble Supreme Coun in the Vishaka case and as per Section

1fi ,,;;i;;.,::,,*., ::::iiil,Ilrll$lillTil]Lfil lii
of the following officers/ otltctas

;;::;;;;;tiligarh' Pune' Bhopar & Assam' under the

SS flQr, New Delhi'

5

Sm t. K.B J enr, Director, CFSl, l(olkata

place where the complainant is posted'

2 To prevcl.lt the possiblity of any undue pressure or influence from sen

cornmittec should associate ont *"nlb"'' either an NGO or some another body

issueofsexualharassment.Tofulfillthisprovision,ithasbeendecidedtha
,r_i*o 0.r"." the conduct of inquiry in complaints of sexual harassmen

ior levels, such ComPlain

which is familiar with the

t the third Party \Yill be

t and it will be from the
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A) Unrvelconre sexually detefmined belravior, whether directly or by implication, such as:-

Phvsical contact or advances; or

a demand ol reqLlest for sexual favours; or

SexuallY coloured remarks; or

Showirrg PornograPhYl or

;;;ffi,:;;nj;;me plrvsical, verbal or non-verbal conduct of sexual nature'

B) 'T he followins circumstances, among other circumstances' in relation to or connected with any act
" ' 

", 
t"t uriot o-f Sexual harassment may amount to Sexual harassment:

lmpliecl or explicir prornise ol'prelerential treatment in her errployment

lmplied or explicit ihreat or delrirnentrtl treatntent in her employment

lnrplicd or cxplicit thrcat about her present or fLlture.employment status

lntatlcrcDL'c rrith hc| ror* or rrrrti|rg an intimidaing or offensive or hostile work environment

t tunitiatiDg treatnent /ikely to alFect her health or safety,
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Chair erson
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MemberDr. A Ru
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j.TheCornplairrtCommitteeinquiringintosuchcomplaintsshallbedeemedtobelnquiring
eutt]ority' uppolntea Uy tr,e Oit.ipri*ii euit'ority and-s-hall hold the inquiry as far-as practicable in

accordance with the procedur. r"il a"i,. i" rhe ilule l4 of ccS (ccA) Rules 1965. The complaint

Committee would normally be inroiu"J ut t*o stages. The first satge is investigatio-n' The second stage is'

il;';h.y r;i;;l"q,,iry nutt,ority. lt is necessary rhat the inquiry is conducred as far as practicable as per

Rule l4 of CCS (CCA) Rules 1965'

4. women working at all cadre of DFSS, MHA, whether she is regular, temporary' ad-hoc' or on

.ontru.tl auiiy *ug.. .u"y ,uuriit.t complaini in wriiing to the chairperson of the committee and in case

;;i;;;;t;; il on i.ur", ion,,ptuini "u' 
u" t'u*itted to 

-anv 
member of the committee or the concemed

.mnrnver As ner Section 9( I ) of the Act, the ag$ieved women or comptainant is required. to make a

ilillli'illi; i;ini"',r,,#,n"rii,"riir',"i"'i i".ia"nr;d in case olseries of incident within a period olthree

months from the date of last *ontt. Ci*itptoon or tlle committee member as the case may be' put the

.","pi.r,-1, ,i . r"owt.ag. ot ciil ioo * .urty as possible so that the complaint may be processed in

accordance with the provisions of Sexual Harassment'ol women at workplace (Prevention, Prohibition

and Redressal) Act. 201 3.

5 The complaint committee should also remember that as per Section 16^ of the AcL

nowwithstanding the RTI Act, jOOS, l"io*",i""s as regards indemnity and addreeses.of the. aggrieved

women, respondent and witnesses' inquiry proceedings' iecommendations of the committee' shall not be

oublished or communiocatecl or made known to prbli., press or media in any manner' Provided that

i;t:,:;r.;.,[ ,rt';"'61".,ri".;-a 'tgttoint 
tle.;utrice secured to anv victim of,sexual harassment under

Acr \.vitl.roLrr clisclosing tr,,. n^,r., 
-u-aAr.ii 

lJe'nrity or any other iarticulars calculated to lead to the

identitication olthe aggrieved rvomen and witness

6Membersofthecommittee/Hooarealsorequestedtocalluponthosewomenwhoare.unableto
understand the contents or tni, ori",lar" to unfamiliar with the English/ Hindi knowledge and get them

familiat to the contents ofthis order lor their knowledge'

7 lt has also been decided that a copy of this order will be provided to every women including

rr ornen hirccl ottcottlractttal basis'

g The above Otlice Order will supersede all earlier Office Orders issued in this regard with

immediate effect.

./
(Dr. S.K. Jain)

Chief Forensic Scientist, DFSS, MHA.

Office Order Book.
Copy lbr information to:

J/ The Under Secretary, Women Safety Division' MHA'

J. ft " Director/ Direcior-in-Charge, CFSL Kolkata/ Assam/ Chandigarh/ Pune/ Bhopal/

Hyderabad/ Delhi with the requist to ensure the compliance of Sub-rule (a) & (b) of the

Section l9 of the said act.

Smt K.B Jena, Director, CFSL Kollot:I.
Dr. A Ruppali, SSO I (FPD), CFSL Delhi.
Slr. D.V SuUramanyam, Administrative Officer, CFSL Hyderabad'
PS to CFS, DFSS, MHA, New Delhi.
Smt Meenakshi Saini, Assistant, DFSS HQ.
All the women emolovees of DFSS, New Dclhi
Notice Board(s), uns's Hof trlabsE a-$ Deo tta'
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